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9 September 1970

SUPPORT STAFF MONfHLY RE?ORT
AUGUST 1970

ACTION REQUIRED

LOGISTICS -

1. The Logistics Branch is awaiting final word from GSA with
respect to moving the boundary line in parking lots B and C. We hope
that additional parking spaces can be obtained in this manner.

2. The negotiations between | land GSA to
set a fee for the design segment of the computer room renovation, the
enlargement of the somat incinerator room and the renovation and move-
ment of the Communications room are still going on. It is the Logistics
Branch's understanding that a sixty per cent review of the drawings has
been completed. Therefore until the negotiations are completed the
final drawings cannot be completed. Unless settled shortly this nego-
tiation will set back our original estimated completion date of July

1971. [::::::::::] is currently pressing GSA to rectify this problem.

3. At the request of Chief, Operations Division, IEG, the Logistics
and the Security Branches have been tasked with the requirement to
select proper covers for electrical equipment cables in the PHD area of
IEG. At the present time the large cables in many of the instrument
areas constitute a safety hazzard. We hope this survey can be com-
pleted within the week.

4, Representatives of the Groups and Staffs have compiled a list
of requirements for data to be included in a computerized property
control system. This list has been forwarded to PSG/AID, who is now
in the process of designing a system which could incorporate the
various requirements.

5. GSA is still waiting for funding to begin the painting of

PERSONNEL -

1. The Group and Staff Career Panels are scheduled to complete
competitive evaluation ratings on GS-09 personnel by 15 September
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ACTION REQUIRED - continued

and to conduct a quarterly promotion review of GS-09 personnel during
the month. Panel competitive evaluation rating of GS-13 personnel is
to be done during the period 15 September - 15 October.

2. We are waiting for further information from DDI/Admin and
auditorium tickets for the 12 NPIC employees selected to attend the
Agency's Annual Awards Ceremony on 18 September 1970.

3. A position description has been prepared for the GS-14 Building
Engineer position which we plan to establish in the Logistics Branch.
Initial discussions have been held with[____  ]and she was furnished
a copy of the 'description. She indicated that similar jobs have been
approved for other components at the GS-14 level, but she will review
our situation to insure that there is no problem from a classification
standpoint, PP&BS is trying to identify a position to be deleted and
where the grade points can be found to create the new position.

TRAINING -

Comments on the proposed schedule for the NPIC "Consumers Course'
were received from OSR. The schedule was redone to incorporate all
of OSR's recommendations and has been sent to IEG for review. Three
factors that have been surfaced are: 1) the availability of at least
15, 940 light tables prior to 1 January 1971, 2) availability of
sufficient classroom space to hold 15, 940 light tables and students
for three days during each running of the course, and 3) the possibility
that the NPIC course may be a substitute for the one week COMIREX PI
Course at Offutt AFB. Because of a special heavy work load and people
on leave during the last two weeks of August, the total cost of the
proposed course in terms of manpower, preparation and reproduction of
training materials, and equipment have not been finalized. This
should be accomplished by 9 September.
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SIGNIFICANT DEVELOPMENTS

LOGISTICS -

1. The yearly inventory has begun. To date all of IEG's property
has been counted and PSG will be next. A new tagging process, with each
group having its own color, has been initiated. Where practical, these
tags or labels will be placed on each piece of equipment. The label
will include the stock number, nomenclature and serial number of that
piece of equipment, The above information is being furnished for com-
puter runs for each group along with such infomration as location of
equipment, responsible officers, etc.

2. Air Conditioning System #1, which services the whole of the
sixth floor as well as the north end of the second, third, fourth, and
fifth floors was out of service on two occasions. We have asked GSA
to stock replacement parts to reduce the "down time'".

3. | has been replaced by | | as the
GSA Building Manager for the Navy Yard Annex. It is hoped that Mr.
ill be able to start a preventative maintenance program for
| |A that will reduce the number of mechanical failures
which have recently plagued the Center.

4. We have started a maintenance, safety and cleanliness inspection
system for the Building. New forms to be used for this inspection are
being printed. This system of inspection, a floor a week by a repre-
sentative of the Logistics, Security Branches, and of the component
that is being inspected, should assist in reducing the number of safety,
cleaning, and maintenance problems. The team captains of the nightly
escort service report problems such as leaking faucets, relamping areas,
etc. on a daily basis. These discrepancies will be checked during the
overall Building inspection.

5. The Emergency Power Study was completed by RECD/OL and submit-
ted to the Director of Logistics on 3 August 1970. Emergency power can
be obtained through two sources:

(a) U.S. Navy "MUSE" Program - A cursory investigation
revealed that large portable generators could be obtained on
an 18 month loan basis with a good possibility of a second
18 month loan being granted. This installation could be
operational in time for the 1972 cooling season at an

estimatd cost of[:::::::::]

SEBRET
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SIGNTFICANT DEVELOPMENTS continued

(b) Agency Procurement and Installation - This could
be operational by the 1973 cooling season at an estimated
cost of

The Director of Logistics directed RECD/OL to thoroughly
investigate and report on the U.S. Navy "MUSE" source. Messrs.

met with representatives of the Naval Facilities

Engineering Command and the "MUSE" program on 11 August 1970 to

determine the parameters for obtaining the loan of generators.

| RECD/OL Electrical Engineers, departed

ror Port Hueneme, California, on .l September to conduct an on site
survey of the generators available for loan.

6. The initiation of the Utility Survey recommendations is
awaiting FY 1971 budget approval.

7. NPIC is awaiting DDTI approval of [:::::::kontained in the
FY 1971 budget request for a Metro System Vibration Study. An A&E
Selection Board | | RECD/OL) will
select a vibration consultant firm to conduct this Study after funds
become available.

8. Construction on the Building Modification Project for the

1540 light tables began on 17 August 1970. The first swing space,
R .

IEG, will be completed, with the exception of air conditioning
modifications, on 4 September. The second swing space, IEG, will be
vacated and made available to the contractor on 8 September. Com-
plete cooperation is being received from all Building components in
providing escorts and making their spaces available to the contractor.

Because of the deadlines for completion of this Project and the
fact that over half of the work area is not available for day work,
the contractor is working three shifts a day. The complexities of the
Utilities Modifications requires almost continuous inspection so that
field changes can be instantly approved thereby minimizing delays in
construction. GSA is not staffed to provide continuous, three shift
inspections on any project. Therefore, GSA will be recommending that
inspection be conducted by the A&E at an estimated cost of [:::f;:::]
which was not included in the original estimate. 1In additiom, )
degree of modifications is greatly in excess of the original estimated
requirements. As a result, additional funds will undoubtedly be
required to complete this Project. The second phase of design is to
the point where the A&E can develop a realistic construction cost
estimate, This estimate is expected early in September. Immediate
action will be taken,by this office upon receiptof the estimate, to

SEERE
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SIGNIFICANT DEVELOPMENTS continued

reéuest additional financing from FY 1970 excess funds.

IEG has questioned (1) the deletion of painting under construction
contract and, (2) the lack of time scheduled between moves of their
components to accomplish stripping/scrubbing and waxing of floors. IEG
now understands that painting was deleted because of the pending GSA
Painting Project. Because of the extremely tight construction schedule
to meet the 1 January 1971 deadline for completion of the first seven (7)
IEG spaces, the addition of painting and thorough cleaning to the contract
would delay completion of these seven (7) spaces by 6 to 8 weeks at an
additional cost of | | 1f we
were to accomplish painting and thorough cleaning of all spaces under-

going modifications, rather than just a the cost £or this
would be We realize the

Builing is badly in need of cleaning and painting, but we have no funds
for it, and will have to wait for GSA to do the job.

9. GSA has completed the Navy Yard Annex Parking Study. A
meeting was held on 31 August between representatives of GSA, NPIC and
the Deputy Director of Logistics to discuss the results of this Study.
NPIC will lose a substantial number of parking permits as a result of
this Study.

10, The Chief, Professional Services, and two project coordinators
from GSA, Region 3, were conducted through portions of | | by
| | These gentlemen handle all | |
projects assigned to GSA, Region 3, where design services are required.
With many portions of the corridor ceilings removed and the old mini~
card area open, this was an opportune time to present the many problems
associated with design and construction for this Building. This is
part of our program in familiarizing GSA, Region 3, with our problems
in an effort to receive more cooperation and appreciation of the
special problems encountered in [that are not normally
met in average office buildings.

PERSONNEL -

1. The on-duty personnel strength of NPIC reached[:::]at the end
of August. This is a net increase of[__|employees over our 30 August
1969 strength of[:::]and represents, to a large measure, the culmination
of efforts which began nearly eighteen months ago to resolve a serious
personnel shortage. Our applicants in process have dropped severely
as a result of EOD's and cancellations. However, every effort is being
made to hire sufficient personnel from the remaining applicants to
provide for attrition through FY 71. Recruitment attention will now

J k3
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SIGNIFICANT DEVELOPMENTS continued

begin to shift to the applicants who will be graduating in June 1971,

2. A representative of the Office of the Inspector General came
to | [to interview selected Agency. employees in NPIC and IAS.
This was a part of a program to interview a cross section of Agency
staff employees with ten years of service. There have been no reper-
cussions, so we presume that no severe criticisms were encountered.

3. The Director of Logistics has requested that
be released by NPIC, so that he can be reassigned to the Office of
Logistics until his retirement next year. | |]will be replaced

| who will arrive on 14 September. | hill

Teport to his next assignment on 28 September.

SECURITY -

The Security Branch has initiated a special Building access system
to facilitate entry to the Building for contractors working various
shifts. When they first arrive for duty the contractor employees are
photographed and given an ID card with photograph, name, and the company
represented. Each contractor employee must fill out an abbreviated
personal infomation form which is used for a quick security check by
Headquarters Security. We have processed over 100 such forms this
month, and have discovered that many contractor employees already have
clearances from work they did at Headquarters some time ago. The ID
cards are given to the contractor for retention as long as he is
involved in the construction work. When contractor employees come to
the Building to go to work, they surrender the ID cards for a special
visitor's badge. The ID card is then kept on a locator board near the
guard. We know at all times who is in the Building and no time is
lost in processing the contractor employees for entry.

TRAINING -

1. The IIS training project was completed on 1 September 1970.
Attendance fluctuated throughout the program but the trend was gen-
erally downward. IEG Working Level attendance for the Simplified
Query phase was 82% of enrolled students but was only 45% during the
later PIRL phase of the training. This was due in part to faulty
scheduling, job changes which removed the requirements for the courses,
current missions, and summer leave. 1In any case, IEG has trained less
than half of the workers they had designated on 18 May to be trained in
the last four phases of the course. We will attempt to assess the
impact of this on the IIS implementation.

Approved For Release 2004/(@@7} -RDP78B05703A000100030004-8
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SIGNIFICANT DEVELOPMENTS continued

2. DIAAP-9 sent eleven students which represents 13% of their
enrollment of 83, However, this training gives DIAAP-9 the full query
capabilities into the IDF and it is felt that no further IIS training
for DIAAP-9 is needed. This is in line with ATD's position that there
will be no follow-up IIS training.

3. Administrative support was provided for a special running for
Rome Air Development Center personnel of the ome-week Advanced Radar
Imagery Tnterpretation Course designed and conducted by the
For NPIC. Permission was obtained to make special
material contained in the course available to SI, :cleared RADC
personnel. Funds for the course running were provided by RADC and
handled as an addition to the Center's present training contract with
[:::::::::] Two NPIC students attended the course conducted 24-28 August.

4. The second class session for the NPIC's infrared interpretation
Cadre was held in the auditorium on 25 August from 0845-1600. The
instruction was provided by | ]as part of the infrared
training program contract. The topics covered were the Whiteman
Missile Launch Facility and SD-6 calibration data.

5. The first of eight update training sessions with
for the Center's Radar Interpretation Cadre has been arranged
for 9 September. This one-day session will be a field trip to tour the
ships and facilities of the Norfolk Naval Base comparing radar imagery
with ground truth.

6. Arrangements have been made with the School of Intelligence
and World Affairs, OTR to conduct a special running of the Intelligence
Research Techniques and the Intelligence Briefing Courses fér NPIC
personnel during the remainder of 1970. OTR's schedule of courses
prevents it from fully meeting our request for two runnings each of
the courses by 1 January 1971. However, OTR can give one additional
special running of each course in early 1971.

7. Arrangements have been completed with the Industrial Writing
Institute for | | to conduct two (2) additional Technical
Writing Workshops for IEG personnel, The two courses, one in the
morning the other in the afternoon of the same day, will begin on
September 16 and continue each Wednesday through 4 November 1970.
Enrollment will be 25 students in each course. Total cost of the
contract is [ ] The two courses beginning in September along
with the previous course offerings should satisfy IEG's requirement
for specialized instruction in effective writing for "approximately
200 imagery interpreters'". A total of 213 IEG personnel will have

PARDES
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SIGNIFICANT DEVELOPMENTS continued

been trained in the following courses: 89 students trained in

| special PI Writing Courses conducted by OIR in
January 1970, 25 students in | | course conducted April through
June 1970, 49 students in | | two courses conducted July
through September 1970, and 50 students in the September through Nov-
ember 1970 courses.

8. During the month of August the Training Branch arranged and
conducted 3 NPIC Orientation Briefings and tours for 81 visitors to
the Center. One of the touring groups was the two day visit of the
Defense Sensor Interpretation and Application Training Class from
Offutt Air Force Base. Also during the month, Training continued the
Wednesday briefings and tours for the Automated Information Division
personnel. This program was conducted over a twelve week period.

9. During the month of August the Training Branch processed
90 Forms 136 "Request for Training at Non-Agency Facility" for 72
NPIC personnel for sponsorship for part-time attendance at local
schools and universities this fall semester. Following is the
listing of schools and universities and student enrollment:

American University, 18 (PSG-17, IEG-1)

Catholic University, &4 (PSG-4)

George Washington U,, 12 (PSG-3, IEG-8, SS-1)
University of Maryland, 7 (PSG-2, IEG-5)

USDA, 11 (PSG-3, IEG-4, TSG-3, SS-1)

Howard University, 2 (IEG-2)

Prince George Jr. College, 5 (IEG-1, PSG-4)
Northern Va. Community College, 2 (IEG-1, PSG-1)
Montgomery College, 1 (TSG-1)

Charles County Community College, 2 (PSG-1, TSG-1)
Temple School, 3 (PSG-3)

Strayer College, 1 (IEG-1)

University of Virginia (Extension), 1 (PSG-1)
Metropolitan Washington School of Printing, 3 (PSG-3)

10. Arrangements have been made with the Security Branch, NPIC,
for a security officer to accompany the Training Assistant on 4 Sep-
tember 1970 to 1000 Glebe Road to pick up the cash tuition advances
for 44 NPIC personnel amounting to[:::::;::::] The money will be
disbursed on 8 September 1970, Some students received their advance
earlier because of early registration dates. Other students will be

reimbursed after registration since their request did not meet OTR's
deadline of 26 August 1970.

Qr{LP
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SIGNIFICANT DEVELOPMENTS - continued

11. Arrangements were completed for an on-site training trip to
NASA's Langley Research Center for ten IEG PI3 on 18-19 August. A
pre-trip briefing was held by Chief, Training Branch on 17 August.

12. The quarterly co-op student meeting was held on 21 August
1970 in the NPIC auditorium. A total of 16 co-ops and summer interns
along with]| |of the Training
Branch participated in the session. Students from each of the NPIC
components using co-ops and interns this summer briefed the group
on their assignments. Also touched upon was how the students evaluated
-the training experience. The consensus was that the experience was
valuablé and pertinent to the students interests. No major administra-
tive problems were surfaced by the students.

13, With the addition of 5 more "major fields" which would be
acceptable for the selection of co-op students and summer interns for
IEG, the Center Guidelines for Co-op Supervisors and the Criteria for
Selection were finalized and dissemim ted to the appropriate components.
If properly used, these "guidelines" and '"criteria'" should help con-
siderably in managing the NPIC's Co-operative Education Program.

14, 1In addition to the above, 24 Co-ops and Summer Interns were
briefed on CIA and its role in the Intelligence Community on 4 August
at Headquarters; Co-operative Education Status Reports were distributed
to each of the Group coordinators for dissemination; during the month,
three co-op jackets were shopped, two co-ops were put in-process, and
four students returned to school.

15. from OTR, reported for duty on 3 August
as Deputy Chief of the Training Branch.

16. The film of the speech by the Director of Central Intelligence
on the "State of the Agency" was obtained and nine showings in the NPIC
auditorium were scheduled. Approximately 450 Center personnel saw the
film.

FINANCE -

1. The Audit Staff completed it's annual audit of NPIC financial
and logistical records. There were no significant disclosures, and we
understand that the report of audit, when it arrives, will contain only
one recommendation dealing with inventory controls.

Approved For Release 2004/03{26-; CIA-RDP78B05703A000100030004-8
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SIGNIFICANT DEVELOPMENTS continued

2. The Consolidated Fund Drive is underway, and being handled
by the T&A clerks under the superivsion of the Chief, Finance Branch.
We will make periodic reports to NPIC management at the staff meetings.

3. Joint procurement for additional light tables amounting to
was processed for amendment into the [ |contract before the
deadline for the original prices expired on August 15. However, the
Navy has since written to cancel their portion, which was
We have received the funds for the DIA, Army, and Air Force portions
of the order.

SCRPET
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ITI. PROBLEM AREAS

LOGISTICS -

1. As has been noted in the Branches last two monthly reports,
GSA still does not have enough cleared electricians to meet a backlog
of outstanding jobs. Such projects as the IIS installation and the
Secure Voice system may be delayed. We are pushing GSA on this.

2. Another area where GSA does not have enough maintenance personnel
assigned to the Building is the plumbing shop. Preventive maintenance of
plumbing outlets is badly needed. With only one man assigned during the
day it is virtually impossible for him to get to all of the trouble areas
as well as performing PM work. One meeting has already been held with

X1 | the new GSA Buildings Manager in regard to electrical and
problems. The Branch will continue to push GSA for more assistance.

3. A total of 766 hours of overtime was worked by Center's
in-house labor poodl.over the past month in support of the Building
Services Section functions. The breakdown is as follows:

54 hours - by team captains
373 hours - escorting Char Force personnel in
vaulted areas
89 hours - escorting restroom cleaning personnel
84 hours - escorting special cleaning detail,
i.e. clean room, photo lab, etc.
4 hours - escorting GSA engineer
152 hours - escorting contract personnel
_10 hours - supporting GSA re-lampers
766 TOTAL HOURS

PERSONNEL -

The Office of Communications has advised that they have two men
X1 in training with| |in order to provide a primary and
alternate technician to service our new secure telephone system., At
present, they are taking the two slots out of their hide because,
while NPIC had agreed to provide a position during original negotiations,
X 1 | has refused to include a new position for this purpose in
our FY /1l planning papers. When [ | phoned on another subject,
we took the opportunity to discuss this problem with him again. He
realizes that the situation must be resolved in the near future. The
Chief, Support Staff will discuss the job description with the Office
of Communications to clarify certain points, and then talk to Messrs.

X 1 | again.

Approved For Release 2004%§3{26 - CIA-RDP78B05703A000100030004-8
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PROBLEM AREAS - continued

SPECIAL CONTRACTI NG AND PROCUREMENT -

Office of Logistics Procurement Note No, 33, establishes procedures
for the control of Govermment Furnished Property. Responsibility for
the control over GFP in the possession of contractors has been decen-
tralized to the individual procurement teams and more specifically to
the team Contracting Officer. Under this concept the Contracting
Officer for NPIC must insure that each Contractor under his cognizance
maintains a current inventory of GFP in accordance with the provisions
of the Armed Services Procurement Regulation, Appendix B. 1In addition,
he is responsible for the preparation of semiannual lists of GFP in the
hands of NPIC contractors as of 30 June and 1 January each year and the
submission of same to the Special Assistant to the Director of Logistics.
Upon the termination of a Contract, disposition instructions for GFP
must ultimately be processed by the Contracting Officer. Recently, the
NPIC Contracting Officer became aware of a Form 88 action to furnish a
number of items as GFP under an existing NPIC contract without coordination
with the Contracting Officer. It is imperative that any and all requests
for issuance of GFP to contractors be processed through the NPIC Con-
tracting Officer for concurrence. We plan to issue implementing instruc-
tions to the technical officers pertaining to specific actions to be
taken in controlling property belonging to the Government but physically
in the possession of a contractor.

QoA T"Z"I
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FUTURE PLANS

LOGISTICS -

We plan to begin negotiations with GSA and Central Depot/OL to
identify additional storage space. When GSA demolishes | |
we will need the additional storage. Equipment being held in storage
in | will be inspected to determine whether we can dispose
of it. Some of this equipment has been stored for over a year and
should be turned over to the Office of Logistics for disposition.

SECURITY -

1. Security Branch is studying the configuration of the main
lobby and may suggest a change in the physical entry features of
The objective is to provide more efficient access to the
uilding for visitors, and a more pleasant arrangment. Security Branch
feels that visitors should not be overwhelmed by security procedures,
and that less obvious controls can be just as effective and give the
Building a more inviting atmosphere. This is important in processing
visitors not only from Headquarters but also from other government
agencies and private firms.

2. Each guard post has a set of general orders which are issued
by the Security Branch and periodically reviewed. A review is now
underway and will be completed in the near future. -

PERSONNEL -

1. We are continuing with plans to hold the Third Anhual NPIC
Awards Day Ceremony in late September or early October. There are
approximately 40 NPIC employees who will receive certificates for
10, 15 and 20 years of Agency service,

2. In the near future we hope to draft and coordim te an NPIC
" Instruction on overtime poliéy. This will include a policy for the
escort system as well as normal overtime.

TRAINING -

1. During August, meeting were held with IEG and PSG to discuss
a proposed secretarial training program for Center clerical personnel.
It was agreed that | |of IEG will conduct a program
similar to that given by her for IEG secretaries earlier this year.
This program will be accomplished on a group by group basis beginning

EREE
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FUTURE PIANS

with the secretaries in PSG. The program previously given to the IEGC
secretaries will be modified to meet the specific problems of each
group. As presently planned, each running of the program will include
3 to 5 one-hour sessions depending on the needs of the group involved.
The first running is planned for late September.

2. The student evaluations of the writing course for IEG personnel
conducted by | |from the Techn1ca1 Wr1t1ng Institute have
been exceptionally favorable. , Foi -
offered for all Center personnel Although
no funds for additional runnings - ‘ seuerlepttle
Center's FY 71 budget, Training Branch plans to explore the possibility
of contracting for at least one running open to all professional Center
personnel and conducted early in 1971.

EAn
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SECURITY STATISTICS

AUGUST 1970

570 visitors came to NPIC in August.

Two autos belonging tol | employees were
forceably entered during August. Both vehicles were
parked on the street some distance from Lots B & C.

No reports of personnel harassment were received last

month,
Physical

12
33

191
2

Security:

safes or vault door malfunctions were repaired.
general building and compound inspections were
conducted.

vault security inspections were made.

building alarms were activated. Both proved

to be malfinctionss- .

Clearances:

79
102
51
222
42
117

clearances were requested.

clearance briefings were given.

clearance debriefings were conducted.
clearances were passed to other organizations.
travel requests were processed,

cables were handled.
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PERSONNEL BRANCH
SELECTED STATISTICS

August 1970

Applicant Files Reviewed

Official Files Received
Applicant Files Made and Reviewed
Interviews

Placed in Process

Personnel Actions Initiated
Travel Orders Prepared

1. Domestic Travel Orders
Division No of Trips Purpose
Oo/Dir . 1 Operational Support
SS/PB Training
PSG/AID Professional Society
EOD

Co-Op

Operational Support
EOD

Research & Development
Professional Society

IEG/0D Training

WGD Professional Society
Training

Training
Co-Op

Operational Support
Training

Operational Support
Training

Training
Co-Op
EOD

cRoup 1
Excluded from automatic

Approved For Release 2&%@(% CIA-RDP78B05703A000100030004-8 downgrading and
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PERSONNEL BRANCH - SELECTED STATISTICS {(Con't)

Division No of Trips Purpose
TSG-0/Ch 1 Research & Development
RED Research & Development

Professional Society
Operational Support
Training
EOD
Research & Development
Operational Support
ECD
Research & Development
Training
Co-0Op

Includes 10 trips processed for OTR sponsored trips.

Foreign Travel Orders

Division No of Trips Purpose

0/Dir 1 Research & Development

PPBS 1 Research & Development

PSG/R&RD 1l Operational Support

IEG/MSD 2 Operational Support

Status of Reservation Bookings:
2% First Class; 79% Tourist Class; No Shuttle; 19% Other

By the end of August 1970, Travel Orders were processed as follows:

FY68-180; FY69-146; FY70-172; FY71-151

SEGRET

Approved For Release 2004/03/26 : CIA-RDP78B05703A000100030004-8




TYPES OF TRAINING

Internal Courses

NPIC-Conducted Courses

External Courses

TOTAL
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NATTONAL PHOTOGRAPHIC INTERPRETATION CENTER
MONTHLY TRAINING REPORT

AUGUST 1970

. of People by Component
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COMMUNICATIONS TRAFFIC REPORT

AUGUST 1970

AUGUST Juy —  JUNE

Transmissions Incoming 3542 3255 4347
Transmissions Oytgoing 1086 972 985

Total Transmissions 4628 4227 5332

Circuits established and monitored daily during the month
except Saturday, Sunday, and holidays (DIA, answers and SOCOMM
data circuits),
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